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4 Key Ethical Principles

Childress and Beauchamp

* Autonomy

* Beneficence

* Non-maleficence
e Justice
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Ethical Organization

—

s =

-

Ethical
individuals

Integrity
Honesty
Inspires
confidence
Treats people
fairly
Correctness
High level of
moral
development

Ethical
leadership

Role of model
Encourages
ethical values in
the organization
Discusses about
ethics and
values

Rewards ethical
behavior
Prompt
sanctioning of
unethical
behavior

<

= =

=
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Organizational ‘

structures
and systems

Corporate
culture

Code of ethics
Ethics
commission
Ethics officer
Ethical training
Whistle-blowing
mechanisms
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rom Cognition to Action.

Moral Motivation, Identity, Affect, and Behavior

Categories of influences on behavioral ethics outcomes

Individual

Cognitive, such as
Moral awareness
Moral judgment
Moral disengagement
Other cognitive biases
Affective
Identity-based

Contextual--organizational, such as
Language
Heward/punishment
Ethical infrastructure
Ethical climate/culture
Leadership

Contextual--issue related, such as
Work-related/not work-related
Magnitude of conseguences

Awareness

Aspects of ethical behavior

Judgment
Motivation/intention

Ethical/unethical behavior
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Investigating of Organizational Ethical Climate from the Perspective of.pdf
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1395اثر رفتار اخلاقی مدیران بر رفتار مراقبتی پرستاران.pdf
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Moosavi, Izadi. Comparison of moral courage of the nurses and nursing managers working in hospitals
affiliated to Shahid Beheshti University of Medical Sciences. Medical Ethics Journal, October 2017; 11(41): 17-24
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6 Behavioral Ethics In

[ons.pdf

* In the last 20 years, researchers have focused more
attention on the social scientific study of ethical and

unethical behavior in organizations.

:(Brown, Trevino, Harrison 2005) 2341 s
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Trevifio et al. / Behavioral Ethics in Organizations.Journal of Management / December 2006
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2006 Behavioral Ethics in Organizations.pdf
2006 Behavioral Ethics in Organizations.pdf
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A Cross sectional Study from Nurses Perspectlve
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Life and death decisions are a part of nursing, and ethics are therefore fundamental to the integrity of the nursing Ethics
profession. Every day, nurses support each other to fulfill their ethical obligations to patients and the public, but in an
ever-changing world - there are increased challenges.

About the Center

Code of Ethics for Nurses

Code of Ethi“

fOI’ Nurses /‘\é( w Ethics Topics and Articles
4 L > R 4 \
_ g Faculty Pak
“The Code" is a y
tool for nurses 1 i,
now and in the future. - Foundational and Supplemental
Documents

VIEW THE CODE

Cenetics and Personalized
Medicine

2025 Code of Ethics Revision Panel

The ANA Center for Ethics and Human Rights ANA Official Position Statements
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